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Source: Watson & Wyatt, Staying@Work Report: Building an Effective Health &
‘ Productivity Framework, 2007/2008
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Source: Anderson, Grossmeir, Seaverson, Snyder, ACSM's HEALTH &FITNESS
JOURNAL: The Role of Financial Incentives in Driving Employee Engagement in
‘ Health Management. 12:4
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‘ Source: Edington. AJHP. 15(5): 341-349, 2001. N=356,275 Non-Medicare Trad/PPO.



0 Risks

Stratification Categories - expanded to allow 0 risks to stand apart

1-2 Risks 3 -4 Rizks 5+ Risks

@B 2007 {1168 total risks) I 2008 (978 total risks)
16.3% reduction in total risks

.
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